
How to close more top talent by 
adding radical transparency to 
your recruiting process
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The problem:

01
All job ads look the same
Black text on a white page. Even with the world’s best 
copywriting skills, all jobs ads look the same to candidates.

02
The process is complex
…and involves a lot of moving parts. If you drop the ball, you risk 
losing a candidate to a competitor. No second chances.

03
Responding to candidates quickly is hard
They want answers to lots of questions as they progress through 
your recruiting process – and they want them fast.

The typical recruiting process is slow, broken and doesn’t engage 
candidates enough to get them excited about your company.



What if...

What if your recruiting process was so good that you could 
compete against your biggest competitors for talent – and win?
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What if there was a way for candidates to get all of their 
questions answered quickly, without relying on you?

What if you could reduce the time (and complexity) it takes 
to recruit for an open role by up to 50%?
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Is the comp 
structure fair?

We make it possible.
Candisee is a Q&A platform that candidates can use to ask your 
employees questions anonymously during the recruitment process.

What is a 
typical day

like for you?



How Candisee can help:
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BEFORE AFTER

● It’s hard to truly convey company culture and values to 
candidates as just one person in a H.R. capacity

● Lack of constant communication with candidates can 
lead them to withdraw or accept another offer

● Employees feel like they’re not part of the recruiting 
process for open roles on their team

✓ Let your employees answer questions from candidates 
about your culture, values, teams and more

✓ Share the workload of candidate engagement with your 
employees, instead of doing everything yourself

✓ Get your best employees involved in the recruiting 
process – it only takes them 5-10 minutes per week



of recruiting professionals 
say that investing in new 
recruiting technology is 
the best way to improve 
recruiting performance.”
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68%

Source: LinkedIn’s Top 100 Hiring Statistics for 2022



Ready to embrace radical 
transparency in your recruiting?

Please email sales@candisee.com to request a demo.

7

mailto:sales@candisee.com

